fCONSTITUTION AND BYLAWS OF THE
SOUTH DAKOTA STATE UNIVERSITY CHAPTER
OF CERES WOMEN’S FRATERNITY
Revised: October 9, 2017

ARTICLE I
Name
Section 1.	This organization shall be known as Ceres International Women’s Fraternity of South Dakota State University.

ARTICLE II
Objectives
Section 1.	Ceres is dedicated to developing in young women: a quality of leadership, a sense of unity, a sense of belonging, a commitment to uncommon expectations, a legacy based on its origins and history, and a unique combination of humility and pride.
Section 2.	The object of our fraternity is to build the whole person, to effect bonds of sisterhood, and to unify Ceres as a comprehensive entity. Ceres is committed to building qualities of leadership, to building meaningful fellowship, and to building a desire for scholastic achievement. Our commitment to Ceres is predicated on the values and ideals descriptive of a rural environment and offers lifelong sisterhood to women with an appreciation of agriculture. Membership in Ceres may, at times, require the sacrifice of time, pleasure, and comforts.

ARTICLE III
Membership
Section 1.	The following requirements must be met to become an active member:
A. Is a female undergraduate student presently enrolled at South Dakota State University who meets at least one (1) of the following criteria:
a. Is pursuing subjects of study which can be applied toward a degree in agriculture or related fields; or,
b. Has a rural background; or,
c. Shares an agricultural interest; or,
d. Demonstrates qualities of character, scholarship, and professional excellence to which Ceres members aspire.
B. Must meet the requirements set forth in Article III, Section 4.
C. Must not have obtained membership in any other national social women’s fraternity; and,
D. Must meet the requirement of living in the chapter house for one year during junior or senior year of active membership unless the house is fully occupied or through special circumstantial release by a two-thirds (2/3) vote of the fraternity membership, such as marriage, parenthood, or similar situations; and,
E. Must be a full-time student, beginning the semester with 12 credits, unless it is the active member’s senior year, or there are other extenuating circumstances to be approved by the advisory committee; and,
F. Must meet any additional requirements of the Ceres International Women’s Fraternity.

Section 2.	Eligibility for Temporary Inactive Membership
A. Members involved in internships for a period of less than one (1) semester are eligible for local temporary inactive membership status and are exempt from local dues for the period of absence. Local temporary inactive membership status may be granted by a two-thirds (2/3) vote of the chapter and approval by the Advisory Committee.
B. Members involved in student teaching for a period of one (1) year are eligible for local temporary inactive membership status and are exempt from local dues for the period of the absence. Local temporary inactive membership status may be granted by a two-thirds (2/3) vote of the chapter and approval by the Advisory Committee.
C. Members involved in study abroad programs for a period of one (1) semester are eligible for local temporary inactive membership status and are exempt from local dues for the period of absence. Local temporary inactive membership may be granted by a two-thirds (2/3) vote of the chapter and approval by the Advisory Committee.
D. Members out of the house and away from campus on internships, exchange programs, or similar situations are eligible for temporary inactive status and exempt from International dues for the said period of the absence; said period of absence must be at least one (1) semester.
E. Temporary absence status may be granted only after consultation with the International office.
F. Members may only go temporary inactive once (1) during their time in Ceres Women’s Fraternity.

Section 3.	New membership is offered by the active chapter upon any woman who meets the criteria in Article III, Section 1.A.
A. All potential new members must have submitted grade release waivers and grades must be checked before a bid will be given.
B. The worthiness of potential new members will be determined through the passage of a secret ballot of the active quorum.
a. Any potential new member receiving only one-quarter (1/4) or less “no” votes shall receive a bid.
b. Any potential new member receive more than one-quarter (1/4) “no” votes shall not receive a bid.
C. Voting on potential new members shall take place before invitations to join the chapter are distributed; voting on new members shall take place one (1) month after the new member ceremony and before Big/Little Reveal.
D. Any potential new member receiving a bid is allowed a minimum of three (3) days in which to reply; however, the bid will remain open for a period of two (2) weeks.
E. The fraternity will not allow any interference with the personal liberties of its membership according to the rules of prohibiting hazing set forth by the South Dakota Board of Regents.
F. New members shall not receive the privilege of voting.
G. Potential new members must meet the GPA requirements set forth in Article III, Section 5.
H. All potential new members must meet the following requirements of the new member education program to be initiated as active members:
a. Attend the new member classes and complete required coursework; and,
b. Participate in a service project as a new member project; and,
c. Attend three (3) meetings of the active chapter; and,
d. Attend one meeting of the greater Greek Community (i.e. CPH)
e. In extraordinary circumstances, other arrangements can be made through the Membership Educator and her Assistant(s).

Section 4.	Scholastic Requirements for Active Members
A. An active member must maintain a 2.5 semester GPA.
B. If an active member’s cumulative GPA falls below a 2.5, her voting rights will be suspended until she can regain her cumulative 2.5 GPA.
C. If an active member’s semester GPA falls below a 2.5, the Three-Tiered Academic System will be followed.
a. If an active member’s semester GPA falls below a 2.5 for one (1) semester, an extra study hour will be added to her current study hours every week there is a chapter/sisterhood social.
b. If an active member’s semester GPA falls below a 2.5 for two (2) consecutive semesters, that member’s voting rights will be suspended.
c. If an active member’s semester GPA falls below a 2.5 for three (3) consecutive semesters, membership will be revoked in the form of termination.
Section 5.	Scholastic Requirements for New Members
A. No woman shall be permitted to pledge Ceres without a minimum of 2.5 cumulative GPA. Exceptions to this shall be incoming freshman who have not yet established a GPA.
B. New members will start following the Three-Tiered Academic System starting their first pledging semester.

Section 6. Big Sister Mentorship Program
a. Eligibility of Potential Big Sisters
i. Show satisfactory initiative in getting to know the new members during the Buddy Program as determined by the New Member Educator
ii. Be in general academic good standing as determined by the Ceres Chapter President and Scholarship chair by having maintained a minimum of a 2.5 cumulative GPA the previous two semesters
iii. Be in good financial standing as determined by the Ceres Chapter Treasurer
b. Assignment Process of Big Sisters and Little Sisters
i. An information sheet will be filled out by the new members and all potential Big Sister candidates. The New Member Educator will collect these information sheets to be used during Big and Little Sister Assignments.
ii. The matching of Big Sisters and Little Sisters will be a mutual selection process. New members will be given a listing of all potential Big Sister candidates and will rank their preferences. The potential Big Sister candidates will also submit their preferences list to the New Member Educator. 
iii. The assignment of Big Sisters and Little sisters will be determined by the New Member Educator and her assistant(s). No outside members will be allowed in the room during the assignment process. 
c. Big/Little Reveal 
i. Will occur after the second round of boxing for new members
ii. The week leading up to Reveal will be known as Reveal Week with Big Sisters leaving a note or gift each day at the house for their Little to pick up at the time designated by the New Member Educator
iii. The New Member Educator will determine the manner of reveal and will allow the Big Sisters a two week notice prior to reveal to allow for time to prepare gifts and clear schedules

Section 7.	Qualifications for Alumnae Membership
A. Alumnae membership is conferred by the International Executive Director with unanimous approval of the Advisory Committee and a two-thirds (2/3) vote of the active chapter, upon any member who:
a. Has satisfied the university requirements for her undergraduate degree; or,
b. Has satisfactorily completed four (4) academic years of undergraduate study; or,
i. Satisfactorily completed is defined as finishing four (4) academic years of college with a cumulative GPA of 2.5.
c. Has been enrolled or accepted for enrollment in a professional school or graduate program; and
d. Has met the requirement of living in the house for one (1) year.*
B.  The chapter, by three-fourth (3/4) vote and with unanimous approval of the Advisory Committee, may request the International Executive Director to grant alumnae status to a member who has requested it for one of the following reasons:
a. Upon the event of marriage; or,
b. Upon the event of pregnancy; or,
c. She has transferred to another educational institution that does not have a chapter of Ceres International Women’s Fraternity; or,
d. Other extenuating circumstances to be approved by the chapter.
C. The active member must fulfill her financial obligation to the chapter and be in good standing with the chapter before alumnae status can be granted. The treasurer must notify the chapter president at the executive committee meeting before actives request alumna status on financial standing.

Section 8.	Qualifications for Associate Membership
A. A woman will be considered for Associate Membership if:
a. She is held in high regard by the active chapter; or,
b. The active chapter wishes to recognize her for significant contributions to Ceres; or,
c. She has shown interest in Ceres Fraternity.
B. Associate Membership is conferred upon any woman who:
a. Has attained a baccalaureate or higher degree or is engaged in an occupation other than that of undergraduate student; or,
b. Demonstrates Ceres attributes and professional excellence to which Ceres Fraternity aspires; and,
c. Has not obtained membership in any other national social women’s fraternity.
C. Is approved by two-thirds (2/3) vote of the chapter and is approved by the Executive Committee of the SDSU Ceres Association.

Section 9.	Termination of Membership
A. Reasons for Termination:
a. Upon three (3) unexcused absences the Executive Committee will review the circumstances of the member in question and report their recommendation to the active chapter. This recommendation may include the possibility of instituting the process of termination of membership.
b. Qualities or attitudes unbecoming of a Ceres member.
c. Any member knowingly violating Ceres Constitution or Bylaws may be subject to termination from the active chapter.
d. Any member who has gone three (3) consecutive semesters of not making a semester GPA of 2.5 as stated in Article 3 Section 4 Point C.
B. Any chapter member may be terminated from membership in Ceres Fraternity by the following process:
a. Provided that the member has been given the opportunity to speak on her own behalf; and,
b. A unanimous vote of the Advisory Committee; and,
c. Provided a proposal for such action has been discussed in an executive meeting previous to that in which the vote is taken; and,
d. A two-thirds (2/3) vote of the active chapter.
C. Any member wishing to resign her membership should follow the outlined process:
a. Submit a letter of resignation to the President; and,
b. Must appear before the Executive Team stating her request.
c. At this time, she will be asked to sign a contract relinquishing, to the chapter, her badge, shingle, recognition pin, and any other Ceres International Fraternity Jewelry, and insignia in her possession, and fulfill her financial obligation to Ceres Fraternity.
d. At the next chapter meeting, the Vice President will move to terminate the member and read the letter requesting resignation.
e. A two-thirds (2/3) vote of the active chapter is required to terminate membership.

ARTICLE IV
Elected Officers
Section 1.	The officers of Ceres Fraternity shall be President, Vice President, Secretary, Treasurer, Assistant Treasurer, Alumnae Relations Chair, Recruitment Chair, Risk Management, Assistant Recruitment Chair, Membership Educator, Assistant New Member Educator(s), College Panhellenic Representative, Assistant College Panhellenic Representative, House Manager, Assistant House Manager, and Chairperson’s of all committees.

Section 2.	Eligibility for officers
A. Must have completed at least two (2) semesters as an active member in Ceres Fraternity to hold the offices of President, Vice President, Secretary, Treasurer, Recruitment Chair, New Member Educator, Risk Management, Alumnae Relations Chair, and CPH; or
B. Must be in at least her first active semester of Ceres Fraternity to run for offices of Assistant Treasurer, Assistant Recruitment, Assistant New Member Educator(s), and Assistant College Panhellenic Representative, and Assistant House Manager; and
C. Must be a voting member of Ceres Fraternity; and,
D. No member shall hold the offices of President, Vice President, Secretary, Treasurer, Alumnae Relations, and Recruitment Chair Concurrently; and,
E. No member shall hold the same office of President, Vice President, Secretary, or Treasurer for two (2) consecutive terms.
F. The member shall maintain a minimum cumulative GPA of 2.75; and,
G. The President, Vice President, Secretary, and Treasurer are required to live in the chapter house during their term for a minimum of one semester.
H. If there are not enough eligible active members to fill the Executive offices, then the positions will be open to active members who will be available for the term of the office(s). Preference will be given in the following order:
a. Anyone who has completed less than two (2) semesters as an active member.
b. Those who have lived at least two (2) active semesters excluding summer term, in the house.

Section 3.	Nominations
A. Nominations will be made from the floor during the meeting one (1) regular business meeting prior to the night of elections.
B. Any eligible member may be nominated for any office and may decline the nomination.

Section 4.	Elections
A. Elections, for officers, will be held the two (2) business meetings before Founder’s/Family Day. Only during elections shall there be discussion by the quorum after each candidate has spoken.
B. The officers shall take office after elections with officer transition.
a. The Assistant Treasurer, Assistant Recruitment, and Assistant New Member Educator will transition into full offices on the first of the year.
C. Officers shall be elected by secret ballot and by a simple majority.
D. Officer nominees for President, Vice President, Secretary and Assistant Treasurer positions shall complete and submit an application to the President, due 5 days from nominations, that shall be given to advisors to anonymously evaluate. Advisors will then cast a vote that will count within chapter elections.
E. The order of election is as follows: President, Vice President, Secretary, Assistant Treasurer, Risk Management, Alumnae Relations, Assistant Recruitment Chairperson, Assistant Membership Educator, and Assistant College Panhellenic Representative.
F. The attending Advisor and Vice President shall count the votes and report back to the quorum immediately.

Section 5.	Filling Vacancies
A. Vacancies will be filled for the present term of office by the following procedures:
a. Upon the notice of the vacancy, nominations and elections shall follow the rules as in Article IV, Section 2 and Section 3 with the President as the exception. Upon the majority vote of the active chapter, the Vice President shall roll up to President; otherwise, nominations will be taken from the floor for President.
b. Voting will be by simple majority of the active chapter.
B. Elections shall take place at the second regular chapter meeting following notice of the vacancy. Office shall be taken immediately.

Section 6.	Duties of Elected Officer
A. The President shall:
a. Hold office for the term of one (1) year; and,
b. Call and preside over all regular and special meetings of Ceres Fraternity; and,
c. Enforce discipline and the observance of the Constitution and Bylaws; and,
d. Appoint all special committees and offices subject to the approval of the chapter; and,
e. Have sole responsibility of signing any and all contracts in regard to the active chapter, according to the will of the active chapter; and,
f. Compose and distribute a written agenda to all active members before each meeting; and,
g. Coordinate the spring/fall chapter retreat with the assistance of committee chairs and executive officers; and,
h. Serve as a member of the South Dakota State University Association Board; and.
i. Maintain communication with the Ceres International Consultant; and, 
j. Act as parliamentarian.
B. The Vice President shall:
a. Hold office for the term of one (1) year; and,
b. Act as executive officer in the absence of the President; and,
c. Act as a liaison officer with other organizations in the University; and,
d. Call the roll of attendance at the meetings and inform members in danger of termination due to unexcused absences; and,
e. Keep records of attendance for all active members and new members at events that are not meetings; and,
f. Coordinate the work of Ceres Committees and serve as an ex-officio member of any or all committees; and,
g. Work with the committee chairs to ensure that accurate records are kept and maintained each semester; and,
h. Will be the conclave delegate on designated years if financially able, otherwise another delegate will be selected with a simple majority vote.
i. Will be in charge of all VW Awards and Board of Regents Awards for the chapter.
j. Be in charge of fines of the active chapter not being in appropriate clothing at regular chapter meetings.
C. The Secretary shall:
a. Hold office for the term of one (1) year; and,
b. Keep full minutes of all meetings of Ceres Fraternity and maintain record of all actions taken by chapter officers and committees; and,
c. Keep current statistics concerning the number of initiated members and new members of Ceres Fraternity; and,
d. Maintain all official correspondence with the International Office; and,
e. Be responsible for sending condolences from the chapter; and,
f. Maintain the chapter phone tree and the semester Natural Tie schedule.
g. Be in charge of fines pertaining to the active chapter not wearing their pins, if they have one.
D. The Treasurer shall:
a. Hold office for a term of one (1) year; and,
b. Receive, hold, and account for all funds of the fraternity; and,
c. File a report of the financial status of the fraternity at each regular business meeting; and,
d. Be responsible to prepare and submit necessary chapter financial reports to the International Office; and,
e. Maintain individual accounts of actives and new members; and,
f. Be responsible to assure that the books are reviewed yearly; and,
g. Be responsible for the preparation of a semester budget, and following its approval by the chapter, ensure that each member receives a copy of the budget; and,
h. The Treasurer is required to give a report of checks written since the last meeting during the executive meeting; and, 
i. Be responsible for the training of the Assistant Treasurer; and,
j. The Treasurer will ensure that each committee has submitted their budget for the next semester before the end of the previous semester.
E. The Membership Educator shall:
a. Hold the office for a term of one (1) semester; and,
b. Organize the program to acquaint prospective members with the rules and policies of the chapter, and how business is conducted in the chapter; and,
c. Closely monitor the progress of the new member class and act as their advisor and guide; and,
d. Assign Big Sisters to the new members; and,
e. Be responsible for the continuing education Program for the active chapter; and,
f. Be responsible for the training of the Assistant Membership Educator.
F. The Recruitment Chair shall:
a. Hold the office for a term of one (1) year; and,
b. Chair the Recruitment Committee; and,
c. Oversee and handle recruitment activities, including the spring semester recruitment talk in a collaborative effort with the President; and,
d. Coordinate publicity activities for the chapter; and,
e. Implement a membership recruitment plan for each semester; and,
f. Be responsible for the training of the Assistant Recruitment Chair.
G. The Assistant Treasurer shall:
a. Hold the office for a term of one (1) year; and,
b. Chair the Scholarship Committee; and,
c. Assist the treasurer in her duties; and,
d. Maintain and enforce the Study Hour Program; and,
e. Take over the office of Treasurer after one (1) year.
H. The Assistant Membership Educator(s) shall:
a. Hold the office for a term of one (1) semester; and,
b. Assist the Membership Educator in her duties; and,
c. Take over the office of Membership Educator after one (1) semester.
I. The Assistant Recruitment Chair shall:
a. Hold the office for a term of one (1) year; and,
b. Take over the office of Recruitment Chair after one (1) year.
c. Assist the Recruitment Chair in her duties; and,
J. The Alumnae Relations Chair shall:
a. Hold the office for a term of one (1) year; and,
b. Serve on the South Dakota State University Association Board; and,
c. Be responsible for the semiannual newsletter; and,
d. Serve as chair for the Alumnae Relations Committee; and,
e. Ensure contact with alumnae through the Adopt-an-Alumnae Program; and,
f. Be responsible for notifying the alumnae of major chapter events; and,
g. Give reports on alumnae news; and,
h. Be responsible for the operation and upkeep of the alumni scrapbook; and,
i. Be responsible for the Christmas and other holiday correspondence.
K. The College Panhellenic (CPH) Representative shall: 
a. Hold the office for a term of one (1) semester; and,
b. Attend CPH meetings; and
c. Vote on behalf of Ceres Fraternity at CPH meetings; and,
d. Nominate Greek Woman of the Week; and,
e. Give reports to the chapter about Greek Events.
L. The Assistant College Panhellenic (CPH) Representative shall:
a. Hold the office for a term of one (1) semester; and,
b. Attend all CPH meetings; and,
c. Assist the CPH Representative in her duties; and,
d. Take over the office of College Panhellenic Representative after one (1) semester

ARTICLE V
Committees

Section 1.	Executive Team
A. The Executive Team shall consist of the President, Vice President, Secretary, and Treasurer.

Section 2.	Executive Committee
A. The Executive Committee shall consist of advisors and the following officers: President, Vice President, Secretary, Treasurer, Alumnae Relations Chairperson, New Member Educator, and Recruitment Chairperson. All of committee chairs, the College Panhellenic Representative and the House Manager and their assistants will be ex-officio members. The Assistant Treasurer, Assistant New Member Educator, Assistant Recruitment Chairperson, and the Assistant College Panhellenic Representative will attend executive committee meetings and have voting privileges only if their senior officer is absent.
B. The duties of the Executive Committee shall be:
a. Decide on all questions of discipline and decorum; and,
b. Act on questions pertaining to the general welfare of the chapter; and,
c. To perform such other duties as requested by the active membership of the chapter; and,
d. Discuss all matters, which are to be brought before the active membership with the intention of expediting the business and decision making of the chapter.
Section 2.	Membership Management Standards Committee
A. The purpose of this committee is to be a sounding board for chapter and membership issues and act as a tribunal unto which all grievances shall be brought.
B. The committee will consist of the president and two (2) active members including one upper-classman and one lower-classman.
C. Nominations for the Standards Committee will be opened at the beginning of each semester.
D. Voting will be by simple majority of the active chapter.
E. The process for the Membership Management Standards Committee is:
a. Complaints and issues will be filed with the management team.
b. Unanimous vote from the Management Team will be required for recommendations to be made.
c. Notice will be filed to the specific active member.
d. Management will state the issue at hand.
e. The specific active will be given an opportunity to speak.
f. Management team will have an opportunity for questions.
g. Management team will go into closed executive session for discussion on issue at hand.
h. Management Standards team will make a recommendation to the executive committee.
F. Issues that the board will handle include, but are not limited to:
a. Personal Issues
b. Termination
c. Deactivation

Section 3.	Special Committees
A. The President shall have the power to create a special committee necessary for any chapter activity.
B. The President may also appoint a chairperson who may select as many additional members as she deems necessary.
C. The chair shall report the committee’s progress to the chapter at each meeting.

Section 4.	Advisory Committee
A. The Fraternity shall elect three (3) advisors, one of whom must be a faculty member at SDSU, who has shown interest in the work, welfare, and purpose of the Fraternity to serve as an advisory committee member.  The Advisors shall be elected to three (3) year terms in a rotation as needed. Advisors may be re-elected to the office.
B. Nomination/Election Procedure:
a. Prospective advisors shall be nominated by an active member at a regular chapter meeting; and,
b. Voting will take place at the following regular chapter meeting; and,
c. Election of advisors will be a simple majority vote of the active membership.
C. Duties:
a. Each advisor will attend executive meetings when required and regular chapter meetings and activities on a rotational basis with the other advisors; and,
b. Provide guidance for an individual’s social and scholastic improvement programs; and,
c. Provide guidance for recruitment or pledging activities; and,
d. Offer advice to the chapter on matters pertaining to the welfare of the chapter.
D. Vacancies shall be filled for the departing advisor’s current term by the procedure outlined in Article V, section 4, Part B.
E. Advisor Roles:
a. Financial Advisor
i. Meet with Treasurer bi-weekly (in person or phone call)
ii. Help prepare semester budgets
iii. Sign off on transactions in the index account on campus
iv. Contact members with late dues or fines
v. Have access to the bank account balances
vi. Be a support system for members
b. Scholarship Advisor 
i. Keep track of members on the three-tiered system 
ii. Make sure members are fulfilling the correct amount of credits to be a full-time student (12 credits)
iii. Meet with the scholarship chair monthly 
iv. Be a support system for all members
c. New Member Advisor 
i. Check in with pledge class
ii. Attend one pledge classes before their assigned meeting
iii. Meet with pledge educator to discuss semester plans
iv. Be a support system to all members

ARTICLE VI
Meetings

Section 1.	Time of meetings
A. Meetings shall be held bi-weekly at a pre-designated time throughout the semester unless otherwise decided by a simple majority vote of the active membership each academic year.

Section 2.	Quorum
A. A quorum shall constitute a two-thirds (2/3) majority of the voting members of the active chapter.
Section 3.	Attendance
A. All chapter members are required to attend all chapter meetings and be on time, except under the following conditions:
a. Members attending other meetings representing the fraternity; or,
b. Members on University sponsored trips; or,
c. Members experiencing a family crisis; or,
d. Members attending a study session for a class; or,
e. Members attending a class schedules at the same time as the meeting; or,
f. Severe illness; or,
g. Extreme weather putting the active member’s wellbeing in danger; or,
h. Other extenuating circumstances approved by the Vice President.
B. Any conflict with the above excused absences and/or tardy’s of different circumstances will be discusses and decided on by the Vice President.
C. In the case that the Executive Team does not recommend termination upon the third unexcused absence, and every unexcused absence thereafter, the member is required to pay a $10.00 fine to the Treasurer.
a. A member is tardy when they arrive after the President has called the meeting to order; or,
b. If the member’s absence causes the meeting to be delayed. See Section A.
D. Any member with an unexcused tardy will be fined in the amount of $5.00 for each occurrence. Excused tardies, refer to Article VI, Section 3.A.
E. In the case of three (3) unexcused absences in one semester, refer to Article III, Section 8.

ARTICLE VIII
Finances
Section 1.	Budgets
A. All budgets will be submitted to the Treasurer by the last day of retreat each semester.
a. If the committee’s budget is not submitted to the Treasurer by the last day of retreat, there will be a fine of $10 charged to each committee member.
b. In addition to the fine, the committee’s funding will be at the discretion of the Treasurer and the Assistant Treasurer.
c. If a committee goes over budget, the committee will be required to pay the excess out of their own pockets
B. A budget including International and Local Dues and other expenses necessary to maintain the Ceres chapter at South Dakota State University shall be:
a. Prepared and submitted at the meeting of the Executive Committee prior to presentation of the budget to the active chapter.
C. Line items in dues may vary by events planned, but the following are required line items for each budget:
a. There will be a $50 miscellaneous line item for emergency situations. If all money is not utilized from this allocation the balance will be deposited back into the chapter account.

Section 2.	Dues
A. All actives must initial by the amount that will be applied to their tuition before the fees are submitted to the university.
B. All new members must:
a. Sign contracts no later than one month prior to activation; and,
b. Pay the balance of their new member dues upon activation.
C. An additional $10 will be put on active member’s dues who are not living in the house to assist in the cleaning supplies charges.
D. An additional $5 will be put on new member’s dues to assist in the cleaning supplies charges.
E. Active dues must be paid by midterm.
F. New member dues must be paid by Founder’s Day/Family Day

Section 3.	Fines
A. The following are set fines for various Ceres events:
a. Meetings:
i. Pins: $5
ii. Business Attire: $2
iii. Late fees: every 15 days is $1 added.
b. Unexcused absence (as defined in Article VI, Section 3): $10
c. Failure to turn in the Study Hour Contract or Midterm Grade Report on time: $10
d. Study Hours: $5 for the first offence, and doubles each additional offense.
e. Fall/Spring Cleaning: $10 (as defined in the housing manual)
f. Community Service: $5 per hour missed
g. Highway Clean-up: $10
i. Must attend once per year in either the Fall or Spring
h. Association Meeting: $10
i. Must attend once per year in either the Fall or Spring
B. [bookmark: _GoBack]Any fines administered during the semester must be paid by the end of the semester otherwise voting rights will be revoked.
C. Member’s fines may be made public to the chapter if not paid off after two weeks.
Section 4.	House Bills
A. House bills shall be paid to the Ceres House Account and include all house expenses (i.e. utilities, maintenance supplies, etc.)
B. If a member’s house bill is past due, a one (1) dollar per day fine will be added to the cost of the house bills.
C. Any unpaid balance is due at the end of each semester.
D. A member’s unpaid balance is grounds for termination of her membership at the first business meeting of the next semester, unless a payment plan has been established with the House Manager.

Section 5.	Rent (If not on Greek Payment Plan)
A. Rent shall be paid to the Ceres Association on the first of each month.
B. If a member’s house rent is past due; she must immediately sign a promissory note with the Association Treasurer specifying her payment schedule refer to the House Manual for fines. Absolutely no balance shall be forwarded to the next semester.
C. If a member misses a payment as specified in the promissory note, her membership privileges will be immediately revoked
D. If payment is more than sixty (60) days past what is specified in the promissory note, or if the balance is carried to the next semester, the House Manager is required to move to terminate the woman’s membership, on behalf of the Ceres Association, at the next regular business meeting and the Ceres Association is responsible for collection.

Section 6.	Chapter funds, not included in the budget, may not be spent without a simple majority of the active chapter. 

Section 7.	The Treasurer and Assistant Treasurer will sign all checks and withdrawal slips; however, the President is allowed to sign in the absence of the Assistant Treasurer.

Section 8.	Each year local dues will be used to pay parlor fees to be determined by the House Manager and approved by a three-quarters (3/4) vote of the chapter.

Section 9.	Any outstanding bills and fines must be paid by the end of the semester.




ARTICLE IX
Conduct
Section 1.	Conduct of every member shall be set forth in accordance with the house rules. These house rules shall be read aloud to the active chapter at the chapter retreat each semester. Any amendments to the house rules must be voted on by the active chapter members.
ARTICLE X
Housing
Section 1.	All members living within the chapter house are required to sign and be bound to the housing contract. All contracts shall be signed at the last business meeting of the semester.  
Section 2. 	All members are required to live in the house for one full year during junior or senior year to obtain alumni membership. If a member choses to live in the house during sophomore year, it will not fulfill the housing requirement. 
Section 3.	Any housing contract for less than one (1) year, or any other special arrangements, must be approved by the Association Treasurer.
Section 4.	Vacancies in the Chapter House
A. If there is a vacancy in the Ceres Chapter house for the spring semester, the following steps will be used to fill the house:
a. Members not living in the house will be asked to see if they can be released from their current living situation to fill the vacancy.
b. If no member can fill the vacancy an outside renter will be sought.
c. If no member can fill the vacancy, then the active chapter will determine how the remaining rent will be paid. (I.e. increase of dues, fundraising, etc.)
B. If the projected occupancy of the chapter house in less than 100% for the fall semester, all actives required to living in university housing are exempt, unless housing releases from the university are obtained. The Executive Committee shall determine who is required to living in the house by using the following guidelines:
a. Any member not required to live in university housing.
b. Members not having already lived in the house, of the oldest pledge class to the youngest pledge class will be asked.
c. Members that have lived in the house the least amount of time will be asked next.
d. If there is a tie in the length of time, those members holding an office will be asked, going from lowest cumulative GPA to highest cumulative GPA.
e. If there is still a vacancy, active members that have already lived in the house will be asked from lowest cumulative GPA to highest cumulative GPA.
C. The member proving significant financial need with written documentation, support this need, and with approval from the Advisors, Active Executive Committee and the Association Treasurer will not be required to live in the house.
D. If the chapter house is not full, it will be the chapter’s decision on how to best pay the missing rent to the Association. (I.e. increase of dues, fundraising, outside renter, etc.)

Section 5.	If more members wish to live in the chapter house than the capacity allows, the Executive Committee shall determine who will live in the chapter house by using the following guidelines: (in preferential order)
A. Any member with an outstanding house or chapter bill.
B. Any member who has lived in the chapter house for the longest time.

Section 6.	Late house bills and fines, refer to Article VII, Section 3.

Section 7.	Duties of the House Manager and Assistant House Manager:
A. Filling of these positions will be voted upon by those living in the house.
B. Neither the House Manager nor the Assistant House Manager can hold the offices of Treasurer, Assistant Treasurer, or President Simultaneously.
C. The Assistant House Manager will move into the position of House Manager the following term, starting the last day of spring semester.
D. Duties of the House Manager:
a. Hold the office for a term of one (1) year, starting the last day of the spring semester.
b. Work with the Association to fill the house; and,
c. Make copies of all housing contracts and send originals to the Association Treasurer; and,
d. Co-sign checks and deposits with the Assistant House Manager; and,
e. Maintain contact with the Ceres Association; and,
f. Prepare, post, collect, and deposit house bills; and,
g. Give monthly report of the house account status at a regular business meeting; and,
h. Set fall and spring clean-up dates to be completed one week prior to Founder’s/Family Day; and,
i. Attend Executive meetings when necessary; and,
j. Work with the Association to communicate with the landlord; and,
k. Collect cleaning fines as stated in the House Manual; and,
l. Read the house rules aloud at the chapter retreat each semester.
m. Make cleaning schedule.
E. Duties of the Assistant House Manager:
a. Hold the office for a term of one (1) year, starting the last day of Spring semester; and,
b. Co-sign checks and deposits with the House Manager; and,
c. Be responsible for the coordinating of the yearly fire inspection; and,
d. Coordinate check-out inspections with an Association member; and,
e. Assist the House Manager in her duties.

ARTICLE XI
Alcohol & Illegal Substance Policy

Section 1.	Any violator of the Ceres International Women’s Fraternity’s Alcohol/Illegal Substances Use Policy will be subject to the following penalties paid to the chapter in addition to any fines incurred from the Ceres International Women’s Fraternity:
A. After the first violation, she will be fined $50 and removed from any elected position.
B. At the second violation, she will be fined $100.
C. At the third violation, she will be moved for termination of her membership.
D. If there is a question of guilt in the Alcohol/Illegal Substances Policy violation, the advisors will interview relevant parties and determine guilt or innocence.

Section 2. 	All members must abide by a dry period during the following weeks and events during the semester:
A. Recruitment Week, Inspiration Week, and Spring and Fall Chapter Retreat. 
B. Dry periods will begin 24 hours prior to the first event and 24 hours after the last event concludes for Recruitment.
C. Dry period will begin 12 hours prior to the first event and 12 hours after Vespers for Inspiration Week.
D. Dry periods will begin 12 hours prior to the first event and 12 hours after the last event concludes for Chapter Retreats.
E. Any violator will be subject to the penalties described in Section 1, subsections A, B, C and D.

Section 3.	Any violator of the Risk Management Policy or SDSU Student Code of Conduct will be brought before the Membership Team Committee for a hearing, in which:
A. The Membership Team will determine an appropriate course of action to suggest to the active chapter at their next regular business meeting; if,
B. The membership Team sees the offense as worthy of termination, follow the procedure outlined in Article III, Section 8. B; or,
C. The Membership Team will suggest another consequence (i.e. from office, removal of voting rights, removal from house, fine, barred from Ceres activities), to be approved by the chapter with a two-thirds (2/3) vote of the active chapter.

ARTICLE XII
Dissolution

Section 1.	After fulfillment of the requirement of the law on dissolution, or after discontinuance of business and payment of debts, any surplus shall be transferred to the SDSU Ceres Association, to be held in trust for five years for the express purpose of re-establishing the active chapter. If at the end of the five years, the chapter is not reestablished, the money will be transferred to the general revenues of the SDSU Ceres Association. The money may be spent or held with the approval of the Association.

Section 2.	In the event of the dissolution and/or instability of the SDSU Ceres Women’s Fraternity, the charter shall go to the alumnae member designated as the “Keeper of the Charter.” This person will be chosen by the active chapter and will hold the charter until the re-establishment of Ceres at SDSU.

ARTICLE XIII
Indemnification

Section 1.	This association shall, to the constitution permitted by law, indemnify any director or officer of this association against expenses including attorney’s fees, judgements, fines, and amounts paid in settlement reasonably incurred in the defense of any action, suit fr proceeding civil or criminal, in which she is made a party by reason of being or having been such a director or officer of this association except in matters in which it is finally adjudged in such action, suit or negligence or willful misconduct in the performance of her corporate duties.

ARTICLE XIV	
Amendments and Enactment

Section 1.	These bylaws may be revised or amended by two-thirds (2/3) vote of the active chapter, providing the proposed amendment has been submitted at the previous regular business meeting before it is brought up for consideration.

Section 2.	Upon receipt of a charter from the International Ceres Women’s Fraternity, this Constitution of the South Dakota State University Ceres Colony shall automatically become the Bylaws of the South Dakota State University Ceres Women’s Fraternity.
